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https://careers.chula.ac.th/

Announcement Social Research Institute

Regarding Application to the job Position of Researcher (AR-5)

Social Research Institute, Chulalongkorn University is currently seeking a qualified applicant to fulfill

the position of Researcher (AR-5). The successful candidate will be responsible for drive the Social Data

Platform Center, develop social policy proposals, and collaborate with international partners to strengthen

academic cooperation in fields related to social science research or social policy. (1 positions) with a salary of

41,000 - 56,400 (The initial salary for each qualified applicant is considered based on several factors as per

the University’s regulations.) to perform the task of Social Research Institute with the following qualifications:

1. General qualifications

Applicants shall hold required general qualifications as per Chulalongkorn University’s Human

Resources Management Regulation B.E. 2557 regarding general qualifications for university employees as

stipulated below.
1.1
1.2
1.3
1.4

1.5

1.6

1.7

1.8

1.9
1.10
1.11

Being of age not less than eighteen years old.

Not being a person of unsound or frantic mind, an incompetent person, or a quasi-
incompetent person, or suffering a disease specified in the University notification.

Not undergoing suspension from work, suspension from public service, or an order of
temporary dismissal from public service office.

Not holding a political office, directorship in a political party, or an officer position in a
political party.

Having never been sentenced by a final judgment to imprisonment, except where the
sentence is for an offence committed under negligence or a petty offence.

Having never been punished by way of proposed resignation or termination of the
employment contract as a result of a serious disciplinary breach under regulation, rule or
announcements of Chulalongkorn University.

Having never been forced to resign, be removed, or dismissed from public service, a state
enterprise, or another government agency, a private company, or an international
organization.

Having never committed a dishonest act in an entrance examination for recruitment into
public service or into employment in a state university or agency.

Not being a person who lacks good morals.

Not being adjudged bankrupt by the court or being in a state of bankruptcy.

The employment contract not having been revoked or terminated for not being awarded
a Faculty Promotion within the determined period as per Chulalongkorn University
regulation regarding human resources management B.E. 2557 or the University Council

not approving the appointment of a Faculty Promotion.



Specific qualifications

2.1 Graduated with a Doctor’s Degree in the field of fields related to social science research
or social policy, or in another field deemed appropriate by the organization.

2.2 Have English proficiency scores as specified by the university criteria.

2.3 Male applicants shall be free, waived, or exempted from military service.

2.4 Have at least 10 years of work experience, supported by an employment certificate or a
letter of recommendation from a credible person relevant to the qualifications of the
position.

2.5  Be proficient in data analysis software such as SPSS, Stata, R, Python, Power BI, or other
relevant programs.

2.6 Experience in research on social issues, public policy, or sustainable development in
collaboration with international organizations, together with the ability to translate
research findings into policy use, will be considered an advantage.

2.7 Experience in developing social databases, data analysis, or creating data visualizations
and dashboards will be considered an advantage.

Selection procedures

3.1 Written examination assessing field-/position-specific knowledge and researcher attributes.
3.2  Interview.
Judging Criteria
4.1 Applicants who pass the selection must have the following qualifications.
4.1.1 Passed an assessment score of 70% in item 3.1
4.1.2 Attain a minimum assessment score of 70% in item 3.2
4.2 Applicants who meet the criteria outlined in item 4.1 will be considered for selection.
The decision made by the selection committee is final.

Application documents

51 A 1xlinch full-faced photograph. (taken no longer than 6 months prior to the application)
5.2 Academic certificate(s) specifying the graduation date.
53  English proficiency test results, either CU-TEP, IELTS or TOEFL, which shall be taken no

longer than 2 years prior to the last application date.

53.1 CU-TEP at least 75 score (Total Score 120)
5.3.2 [ELTS at least 6.5 score (Total Score 9.0)
5.3.3 TOEFL (PBT) at least 550 score (Total Score 677)
5.3.4 TOEFL (ITP) at least 550 score (Total Score 677)
5.3.5 TOEFL (iBT) at least 79 score (Total Score 120)

or graduated from the English programs in the United Kingdom, the United States,
Canada, Australia, New Zealand, Ireland, Singapore, the Philippines, India, South Africa,
and Hong Kong SAR.



54
55
5.6
5.7
58

Work certificates. (Reference letter(s) in organizational management or other certificates)
A copy of the change of name certificate. (if any)

A copy of the military service or military exemption certificate.

A copy of the house registration and a copy of the identification card.

A medical certificate to verify that the application does not have a prohibited disease as
per the Committee of Civil Service regulation in Higher Education Institution B.E. 2549
dated 4 December 2006, which shall be issued no longer than one month prior to
submission. (If the Applicants has passed the qualifying procedures to become an
employee of the University, the document can be submitted upon the personal
presentation day. The form can be downloaded at https://www.hrm.chula.ac.th/newhrm/
msaiimuazﬁmﬁaﬂ/)

The documents listed in items 5.1-5.6 must be attached to the website along with the

completed application form. The documents listed in items 5.7-5.8 must be attached to

the website after the candidates have been qualified.

6. Schedule of the recruitment and selection procedures

Activities Schedule

Application date Now - 10th December, 2026

Written examination assessing field-/position-specific knowledge and researcher attributes

- Announcement of applicants eligible for the written To be announced later

examination

- Written examination date (at the Social Research Institute) = To be announced later

Interview

- Announcement of applicants eligible for the interview To be announced later
- Interview date To be announced later
Announcement of recruitment results To be announced later

You can apply via https://careers.chula.ac.th and Please contact for more Information at The
Social Research Institute Chulalongkorn University TEL. 02 218 7398, 02 218 7396 or Chonnikan.s@chula.ac.th,
Parichart.P@chula.ac.th, during working hours (08.00 a.m. - 05.00 p.m.) from now until 10th December, 2026.

Announced on 10th November, 2026

(Assoc. Prof. Dr. Unruan Leknoi)

Director
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